SAFETY GUIDELINES - PERSONAL PROTECTIVE EQUIPMENT (PPE) HEAD PROTECTION

1. Where an employee or a customer is required to wear industrial protective headwear, the employer provides headwear that meets the requirements of Canadian Industrial Protective Headwear.

2. Where an employee is required to wear a form of head protection other than industrial protective headwear, such as hockey and broomball helmets, such headwear is provided by the employer to adequately protect the employee. Customers will provide and wear their own types of approved headwear protection.

EYE AND FACE PROTECTION

3. Where eye or face protection is required to be worn in a work place, the employer provides such PPE to the employee and the customer. Customers provide and wear their own types of eye and face protection when accessing sports and recreational activities.

4. The wearing of contact lenses is not considered a substitute for the required use of approved eye protection equipment and appliances, and a person wearing contacts, at his or her own expense, uses the same eye protection equipment as that required of other employees performing the same tasks. Those who are routinely exposed to irritating fumes, intense heat, liquid splashes, molten metals or other similar environments, and where the work requires the regular wearing of a respirator, are not authorized to wear contact lenses.

FOOT AND LEG PROTECTION

5. Workplace and environmental factors which dictate specific designed footwear are based on the conduct of hazard assessments and analysis. Examples of potential workplace environment and specific work activities hazards are:

a. materials handled by the employee during normal course of his or her job:

i. evaluate the risk of objects falling onto or striking employee’s feet,

ii. consider any material or equipment that might roll over employee’s feet, and

iii. consider any sharp or pointed objects that might cut the top of employee’s feet;

b. foreign objects that may penetrate the bottom or side of the foot;

c. exposure to corrosive or irritating substances;

d. risk to ankles from uneven walking surfaces or rough terrain (in which case ankle support is required);

e. risk of foot injury due to exposure to extreme hot or cold environments, substances, and surfaces;

f. risk of slips and falls on slippery walking surfaces;

g. exposure to water or other liquids that may penetrate the footwear causing damage to the foot and the footwear; and

h. risk of exposure to rotating or abrasive machinery (eg. chainsaws or grinders). SKIN PROTECTION
6. Where PPE and/or a barrier cream are required for skin protection of an employee, the employer provides it.

7. With respect to the hazards of ultraviolet radiation (UVR) associated with sunlight:

a. exposure to UVR must be reduced as much as possible, and where such exposure cannot be avoided, employees protect their skin against the adverse effects of UVR by wearing appropriate personal clothing to include a hat if necessary;

b. managers and supervisors, in consultation with WOHSC, carefully review the various situations where employees and volunteers are required to work outdoors and take all reasonable practicable measures to reduce exposure to the harmful effects of the sun; and

c. where such consultations identify potential health risks, managers or supervisors supply employees an appropriate broad-spectrum sunscreen with a minimum SPF (Sun Protection Factor) of 15 to provide protection from UVA and UVB radiation.
